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l ll f i 
Introduction 

Research shows ha het t peop e use a o t r sen ses 
to learn . T hat sam e research shows that whi le 
m ost people use a com b i n ati on of parti cular 
sen sory sty les to process i n f orm ati on , on e 
d om i n an t sty le usually d i ctates thei r pref erred 
m ethod of learn i n g : k i n estheti c, v i sual, tacti le, 
an d / or aud i tory . K i n estheti c learn ers learn b est b y
han d s-on phy si cal i n v olv em en t. V i sual learn ers 
m ay pref er read i n g , tak i n g n otes, an d m ak i n g li sts. 
T acti le learn ers m ay work b est at thei r own pace 
i n a com f ortab le secure en v i ron m en t, whi le 
aud i tory learn ers m ay pref er g roup d i scussi on s 
an d li sten i n g to lectures. 
I n thi s acti v i ty stud en ts “ apply ” f or av ai lab le 
posi ti on s. I n reali ty , thei r posi ti on s are chosen b y
y ou to b est m atch roles wi th stud en t ab i li ti es an d 
i n terests. T o en sure a posi ti v e learn i n g ex peri en ce 
f or ev ery stud en t, please g i v e caref ul con si d erati on 
as y ou assi g n stud en ts to the team s. 
U se the Job Application to d eterm i n e the stud en ts’ 
person al pref eren ces. T hen use other i n f orm ati on 
such as sk i ll lev el or learn i n g sty les, to d eterm i n e a 
g ood m atch. 
T he i n f orm ati on i n b old f ace ty pe i n the D aily
P lane t outli n es the roles an d respon si b i li ti es f or 
each posi ti on . T hese roles are then b len d ed 
tog ether on m i ssi on d ay to accom pli sh the 
m i ssi on d i recti v es. T o succeed , each m i ssi on 
req ui res the cooperati v e ef f ort of each i n d i v i d ual 
wi thi n each team . 
F or thi s acti v i ty the stud en ts wi ll play the role of 
j ob appli can ts seek i n g a posi ti on f or the upcom i n g
m i ssi on . S tud en ts are ask ed to rev i ew T h e D aily
P lane t an d i d en ti f y thei r un i q ue characteri sti cs to 
f i n d a j ob they would li k e to f ulf i ll d uri n g the 
m i ssi on . T hi s acti v i ty has a stron g work place 
read i n ess com pon en t to help prepare y our 
stud en ts as they learn ab out sk i lls f or f uture 
careers. 

T hi s acti v i ty m ay b e used when the m i ssi on i s f i rst 
i n trod uced or n ear the en d of the pre-m i ssi on 
acti v i ti es. S tud en ts should hav e an i d ea of the role 
of each team d uri n g the m i ssi on . 

jOb ectives 

T he stud en t wi ll: 
•	 U n d erstan d the i m portan ce of caref ully

prepari n g j ob appli cati on s. 
•	 A ssess hi s or her talen ts an d q uali f i cati on s. 

Materials 

• A ppli cati on s ( on e per stud en t) 
•	 T h e D aily P lane t ( on e per stud en t) 
•	 P en ci l or pen 

Procedures 

1 . I n trod uce the m i ssi on to y our stud en ts. 
E x plai n to y our stud en ts that they n eed to 
“ apply ” f or a posi ti on on the upcom i n g
m i ssi on . 

2 . D i stri b ute copi es of the classi f i ed ad s ( T h e 
D aily P lane t). A s a class, rev i ew the posi ti on s 
av ai lab le f or the m i ssi on . E n courag e stud en ts 
to f i n d posi ti on s ( i n the b old f ace ty pe) that 
b est m atch thei r sk i lls an d i n terests. 

3 . D i stri b ute copi es of the appli cati on f orm . A sk 
the stud en ts to apply f or an y three posi ti on s. 

4 . S tud en ts sub m i t com pleted appli cati on s to 
thei r teacher f or posi ti on assi g n m en ts. 

I f y ou wi sh, hav e the stud en ts li st ref eren ces an d 
sub m i t letters of recom m en d ati on . ( Rem i n d 
stud en ts they should ask the ref eren ce person f or 
perm i ssi on to use hi s or her n am e b ef ore 
ref eren ce. ) 

Conclusions and Extensions 

•	 H av e y our stud en ts create resum es an d cov er 
letters. 

•	 M eet i n d i v i d ually wi th y our stud en ts to 
i n terv i ew them f or thei r d esi red posi ti on . 
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